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S.F. Gets Its First Women Cops 


The first Police Academy class, follow- 
ing a long court battle to assure the 
inclusion of women and minority men, 
began July 28, 1975. There were 31 
women among a class of 72 new officers 
sworn in by Police Chief Donald M. 
Scott. Following their 12-week training, 
they will be assigned to patrol. 


The second Academy class was scheduled 
to begin October 21, but the Board of 
Supervisors decided to cut the Police 
Department budget and unfund several 
police officer positions. On Septem- 
ber 15, the Supervisors voted to post- 
pone the second Academy class until 
January 5 as a dollar-saving measure. 


At this point, Project Agility, along with 
the plaintiff organizations in the lawsuit 
and the Commission on the Status of Women, 


activated a massive lobbying effort. The 
Supervisors were flooded with telephone 
calls and letters protesting their action. 
The press was notified that the Supervisors' 
action was in violation of Judge Peckham's 
order that 60 women must be on the San Fran- 
cisco police force by December 12. 


At the Board of Supervisors' meeting on 
September 22, representatives from NOW, 
Chinese for Affirmative Action, and the 
Citizens' Advisory Committee for Police 
Minority Recruitment testified that the 
proposed delay in starting the second class 
would have an adverse effect on the Judge's 
order. After three hours of public discus- 
sion and debate among the Supervisors, the 
Board voted to provide funds so the class 
could begin on November 17. Congratulations 
to all of you who took the time to let the 
Supervisors know how you felt. IT WORKED! 
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S.F.P.D. WILL Have Women on Patrol. 


Project Begins 
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After negotiating, lobbying, suffering many 
delays for over a year, funding for 

PROJECT AGILITY has finally become a 
reality. Effective August 1, 1975 the 
project designed to open opportunities 

for women in law enforcement began. 


The project offices are located at 4444 
Geary Blvd. Suite 105, San Francisco, 
California 94118. Project telephone 
numbers are 386-5688 and 386-5689. 


The staff is composed of Eleanor Spikes, 
Project Coordinator; Rita George; Asst. 
Project Coordinator and Helen Lopez, 
Field Coordinator. Eleanor has years of 
experience in the field of human rights 
with technical skill in community organi- 
zation, resource identification, program 
development and assessment. Rita has an 
administrative/management background as 
well as political organization skills. 
Helen, a recent graduate in Criminology 
from San Francisco City College, brings 
knowledge in the law enforcement field 

as well as a deep commitment to increasing 
the number of women in the field of pro- 
tective services. 


The project is being funded by the Mayor's 
Criminal Justice Council. 


W.P.0.A. 


WOMEN'S PEACE OFFICER'S ASSOCIATION 
OF CALIFORNIA 

P.O. BOX 754 

Pacific Palisades, Ca. 90272 
President: Carolynn Jossiffe 

Napa Police Department 


i ota (Wh np SI Margaret Hartmann 


S.F. Police Department 


Helen O'Callaghan 
S.F. Sheriff's Dept. 


Chaplain: 


HOPE! 


THEY TOLD YOU YOU COULDN'T COMPETE WITH MEN 
AND YOU, LIKE A FOOL, BELIEVED THEM. HERE'S 
HOPE. 


Dr. Jack H. Wilmore wrote the above article 
for WomenSports in June 1974. Dr. Wilmore, 
an associate professor of physical education 
at the University of California at Davis, 
has been involved in a series of investiga- 
tions with the female athlete, designed to 
answer several key questions? Are females 
biologically equal to males? Can women 
expect to perform successfully in sports 
that traditionally had the participation 

of only males? Will hard training de- 
feminize a woman's natural appearance? 

His findings are probably a shock to most 
men but not to us women. Here are a few 
excerpts: "Learning that she shouldn't 

be athketic is what makes the female 
Anferiorn--not the other way around” --- 

"A Look at the female athlete proves that 
a woman 45 not Limited by her biology" --- 
“The size of a woman's muscles should not 
prevent her from approaching the strength 
of a man". 


A reprint of this article can be obtained 
by sending a stamped, self-addressed 
envelope to Project Agility, 4444 Geary 
Blvd., Suite 105, San Francisco, 94118. 
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Item of Interest!!!! 


The U.S. Department of Justice announced 
that employment discrimination suits filec 
by their department have resulted in the 
following: 


Chicago,Illinois was ordered to put 
100 Black and Spanish surnamed men, 
33 women and 67 white men in a police 
training class. 


‘Rap Session 


Project Agility held its first meeting on 
Sunday, September 14, 1975. We were pri- 
vileged to have Officer Rosie Johnson and 
Officer Judy Dunn as Guest Speakers. Rosie 
and Judy discussed the problems they have 
encountered dealing with male police 
officers, demonstrated techniques which 
they use, and talked about many of their 
experiences on the police force. The 
meeting was very informative and exciting. 


Officer Dunn was born in San Francisco and 
decided at a very young age to pursue a 
career as a Police Officer. With this pro- 
fession in mind, she received a degree in 
Criminal Justice Administration with a 
concentration in Law Enforcement from San 
Jose State University. During her Soph- 
more and Junior years of college, she 
worked as a cadet for the Milpitas Police 
Department and in her Senior year, she 

was a cadet for the Palo Alto Police 
Department. After graduation, she applied 
for a position as a Police Officer with 
the City of Palo Alto, completed her 
training in the Academy and was assigned 
to the Field Service Department (patrol) 
in June 1974. Judy was the sixth woman 

to be hired for patrol duty in Palo Alto 
and since then eleven more women have 

been trained. By 1977, 40% of the force 
is supposed to be policewomen. 


Officer Johnson's background is as varied 
as it is interesting. When she was in 
Washington, D.C., she worked as a seam- 
stress, file clerk, and cashier, manager 
and buyer. When she moved to the Bay Area 
in 1969, she was employed as a central 
officer clerk and senior order co-ordina- 
tor. Rosie's career in law enforcement 
started as an Assistant Community Re- 
source Reserve Officer for the City of 
Menlo Park, and in 1973, she entered the 
Academy and became the first female 

police officer in Menlo Park. She is the 
only woman on patrol at the present time. 
Xosiec received her A.A. degree and is 
working on a B.A. She is raising four 
children, is an active participate in 

many sports and many service organizations. 
Rosie has over 10 certificates of merit 

in law enforcement; i.e., arrest and fire- 
arms techniques, narcotics and dangerous 
drugs, bomb and explosives training, 
intcrpersonai communications. 


* * 


We anticipate Officer Toni English, San 
Bernadino Police Department and Detec- 
tive Brenda Washington, Washington, D.C. 
Police Department being future guest 
speakers. 


Training 


The first physical training session under 
PROJECT AGILITY took place September 20th 
at San Francisco City College. Fourteen 
temale cadets and four future cadets re- 
ceived supplemental training on the "Nine 
Critical Tasks" which they must pass in 
order to graduate from the Academy. 


Mr. Robert Barthol was the physical trainer 
for this first session. He was with the 
F.B.I. for 21 years and has experience in 
training peace officers, especially future 
women peace officers. The consenus of the 
women in attendance was that his suggested 
techniques made certuin physical tasks 
easy, practical and clear. 


His techniques involve six basic points: 
(1) know your own balance point; (2) 

put into each technique the use of all 
your muscles; (3) work against opponents 
weakest spot; (4) combine the element of 
surprise with speed; (5) use the opponents 
weight and momentum against him and (6) 
put to use the principle of leverage. 


Hopefully, Mr. Barthol wi’.l be able to 
train during our future Saturday sessions. 
We have scheduled Training Sessions for, 
the next five Saturdays at LOWELL HIGH 
SCHOOL, WOMEN'S GYM, from 9:00 A.M. to 
1.00 P.M. Everyone is urged to attend. 


15 Sue for Equality 


On August 26, 1975 (Women's Suffrage Day) 
there was a class action law suit filed 

in the U.S. District Court in San Jose by 
15 Assistant Policewomen charging sex 
discrimination against the City, its Police 
Department and the City Manager. 


As "sworn peace officers" the women have 
performed police functions, however, they 
cannot have the title and they have nowhere 
to go promotionally. These women feel 
stagnant. The suit charges discrimination 
in job classification, promotional 
opportunities and wages. 


The position of Asst. Policewoman was 
created in 1970 and was called the first 
level in "the professional policewoman 
series." It was supposed to provide 
promotional opportunity which had been un- 
available to women in their former 
classification of Identification Officer. 
When the classification of Police Officer 
was finally opened to women in 1973, 


the policewoman position was eliminated 
and the promotion route for Asst. Police- 
woman turned out to be a’dead end! 


The suit asks that these women be reclassi- 


Test ing 


The Selection Consulting Center, with coopera- 
tion and assistance from the U.S. Civil Ser- 
vice Commission, will be undertaking a na- 
tional study of entry-level police officer 
selection standards. 


The purpose of this project is to develop a 
set of validated tests and other selection 
standards for use by police departments 
across the country for entry-level ‘employ- 
ment. Working as a governmental agency, 
the Selection Consulting Center has con- 
ducted validation studies involving more 
than 100 California Police and Sheriff 
Departments. 


More specifically, the end results of this 
project will be the validation of a 
patterned employment interview, a physical 
performance test, job-related minimum 
qualifications, procedures for a background 
investigation, and entry-level written 
examinations. 


The national police project will enable 
many police departments an opportunity 

to defray the expenses of validation 
research by joining together. All inter- 
ested cities were encouraged to participate. 


fied as Police Officers and that the classifi- 
cation of Asst. Policewoman be abolished. The 
women are seeking a freeze on hiring and pro- 


motion until the "sexist classification is 
abolished." They want the same pay and the 
same promotional opportunities as the men. 


+ jobs info+ 


POL Bock On# Ep-I.C.B-R,.2C LiE BLK 


City of Albany Police Department 
Salary: 824.00 - $962.00 


The Job: Under general direction of the 
Chief of Police, during an assigned shift 
and during special details; perform police 
matron duties; act as clerk in Police De- 
partment and perform related work as 
assigned. Working conditions excellent; 
good promotion plan; sick leave; liberal 
vacation. 


Applications: City of Albany 
Civil Service Commission 


1000 San Pablo Avenue 
Albany, Ca. 94706 


LAST DATE FOR FILING: October 9, 1975 


REPORTS: | 


The following series of reports are avail- 
able upon request from: 


The Police Foundation 
1015 - 18th Street N.W. 
Washington, D. C. 20036 


1. WOMEN IN POLICING, Catherine Milton, 
1972 

2. POLICEWOMEN ON PATROL (Major findings: 

First Report, Volume I, Deborah Anderson, 


Peter Bloch and Pamela Gervais, 1973 

3. D.C. POLICEWOMEN EVALUATION, Volume II, 
Methodolody and Tables, Peter Bloch and 
Deborah Anderson, 1973 - 

4. D.C. POLICEWOMEN EVALUATION, Volume III, 
Instruments, Peter Bloch, Deborah Anderson 
and Pamela Gervais, 1973 

5. POLICEWOMEN ON PATROL (Rinal Report), 
Peter Bloch and Deborah Anderson, 1974 

6. WOMEN IN POLICING (A Manual), 

Catherine Higgs Milton, et al., 1974 


